
Mini Diversity  
Workshops All sessions are in the FCTL, Meyer Library Room 204, 

and hosted by Dr. Judith Martinez. Please register 
through MyLearning Connection.

Watch Inside Missouri State  
for other events and Workshops

Mini Diversity Session 1
Micro aggressions: Supporting and Empowering Students
This session will examine the levels of microaggressions, effects and different ways to address them. 
Opportunities for immediate application(s) will be discussed in an interactive forum.
Tuesday 	 January 28		  12:00-1:30 p.m.  	 LIBR Room 204	

Mini Diversity Session 2
Teaching and Learning Respect and Acceptance in the Classroom
This session will examine different ways to promote, encourage and develop an inclusive environment in 
the classroom. Opportunities for immediate application(s) will be discussed in an interactive forum.
Thursday  February 20   12:00-1:30 p.m.   LIBR Room 204

Mini Diversity Session 3
Inclusive Assessment
This session will examine inclusive assessment practices that promote fairness to students from different 
backgrounds. Opportunities for immediate application(s) will be discussed in an interactive forum.
Tuesday  March 24   9:30-11:00 a.m..   LIBR Room 204

Mini Diversity Session 4
Addressing Diversity Challenges in the Classroom and Difficult Conversations
This session will explore some of the challenges to address difficult conversations in the classroom and 
discuss ways to overcome this matter. Opportunities for immediate application(s) will be discussed in an 
interactive forum.
Thursday  April 30  9:30-11:00 a.m..   LIBR Room 204

Register through MyLearning Connection  
For additional information, contact the FCTL, at 836-3059, or fctl@missouristate.edu.  

Sponsors for these events:

To request Disability Accommodations, please contact the Offce for Institutional Equity and Compliance at (417) 836-4252, 
Toll-free at (877) 967-8636,  or equity@missouristate.edu.

Missouri State University is an Equal Opportunity/Affrmative Action/Minority/Female/Veterans/Disability/Sexual Orientation/Gender Identity Employer and Institution


